JOINT STATEMENT ON ACTIONABLE PLAN FOR GREEN JOBS TOWARDS
A SUSTAINABLE AND INCLUSIVE ASEAN WORKFORCE

WE, the Member States of the Association of Southeast Asian Nations (hereinafter
referred to as “ASEAN”), namely Brunei Darussalam, the Kingdom of Cambodia, the
Republic of Indonesia, the Lao People’s Democratic Republic, Malaysia, the Republic
of the Union of Myanmar, the Republic of the Philippines, the Republic of Singapore,
the Kingdom of Thailand, and the Socialist Republic of Viet Nam;

GUIDED BY the ASEAN Community Vision 2045 towards a resilient, innovative,
dynamic, and people-centred ASEAN and its four Strategic Plans that will shape
sustainable, dynamic, adaptable, agile, and inclusive economic growth in the region;

REAFFIRMING our commitment to the ASEAN Declaration on Promoting Green Jobs
for Equity and Inclusive Growth of the ASEAN Community (2018) which underscores
the commitment of ASEAN Member States to foster environmentally sustainable
economies through the promotion of green jobs;

BEING COGNISANT of the challenges and opportunities presented by the global
transition to green economies, particularly the need for equitable access to green job
opportunities, enhanced workforce skills, and strengthened policy ecosystems to
foster innovation and economic growth;

ACKNOWLEDGING the importance of leveraging digitalisation and artificial
intelligence as enablers for workforce transformation, digital transformation, and green
job creation, in alignment with the theme of the 2025 ASEAN Green Jobs Forum,
"Artificial Intelligence, Digitalisation and Green Jobs: Future - Proofing Skills and
Talents for ASEAN";

RECOGNISING the critical role of micro, small, and medium enterprises (MSMESs) in
contributing to green economies and the necessity to enhance their capacities to adapt
and innovate sustainably;

REAFFIRMING our shared commitment to gender equality, disability inclusion, and
youth empowerment, and recognising their central role in achieving an inclusive and
just green transition that leaves no one behind; and

NOTING the alignment of green job promotion efforts with global and regional
frameworks, including the Paris Agreement under the United Nations Framework
Convention on Climate Change (2015), the Sustainable Development Goals (SDGs),
and the ASEAN Framework for Circular Economy, as well as the national plans and
programmes of ASEAN Member States towards sustainable development and green
economy;



DO HEREBY:

1.

Agree to develop and endorse, through inclusive stakeholder consultations
and evidence-based analysis, a comprehensive ASEAN Framework and
Action Plan for a Just and Inclusive Transition to Green Jobs, taking into
account the respective capacities and resources of Member States. This
Framework and Action Plan will advance strategic priorities, such as
promoting green skills, fostering policy cohesion, and enhancing stakeholder
collaboration. This effort will address key priority sectors consensually agreed
upon by the ASEAN Member States while promoting an inclusive and just
transition through upskilling workers, including vulnerable groups, tailored to
the evolving demands of a green economy.

Commit to enhancing workforce capacities by leveraging appropriate artificial
intelligence-driven and digital technologies for skills development, workforce
planning, and sustainable industry practices. The adoption of such
technologies will promote job creation and labor-market resilience by focusing
on labor-complementing applications and integrating employment and human
productivity considerations into innovation and investment decisions of
employers and enterprises, in adherence to relevant international labour
standards. Regional collaborations will support the exchange of best practices
and effective integration of digital tools into green job training initiatives,
particularly for women, youth, and underserved groups.

Support micro, small and medium-sized enterprises (MSMESs) in exploring
sustainable and innovative green practices by fostering a policy and regulatory
environment that encourages innovation in green technologies and business
models. This includes simplifying compliance procedures, promoting access
to green innovation incentives, and supporting the formalization of informal
enterprises where appropriate. Emphasis is also placed on promoting access
to targeted support for capacity-building initiatives, such as tailored technical
assistance, improved access to climate and skills financing, and integration
into green value chains with a particular focus on employment generation and
social protection for MSME workers. Monitoring mechanisms and
performance indicators could be co-developed to track the environmental and
labor market impacts of MSME transitions, guiding adjustments and
reinforcing outcomes.

Foster regional collaboration, technical support, and knowledge sharing for
green jobs and just transition strategies across ASEAN Member States
through the establishment of the ASEAN Green Jobs Centre of Excellence
(AGJCOE). The AGJCOE will act as a hub for policy advice, research,
benchmarking, and implementation tools, as well as coordinate forums such
as the ASEAN Green Jobs Forum (AGJF) to encourage continuous dialogue
and promote partnerships among ASEAN Member States, private sector
actors, academia, and civil society. It will also encourage technical cooperation,
capacity building with external entities, and shepherd the development of
regional guidelines or taxonomy for green job classifications to help inform
policy alignment and workforce planning, establish and mobilize mechanisms
to assess impacts, and ensure knowledge outputs are responsive to regional
labor market needs.



5. Encourage policy coherence and closer cooperation and coordination among
relevant sectors at the national and regional levels in supporting the
implementation of the commitments in this Statement through the
development of the ASEAN Framework and Action Plan for a Just and Inclusive
Transition to Green Jobs. This may include assigning the ASEAN Senior Labour
Officials’ Meeting (SLOM) to coordinate, support, and monitor the
implementation of this Statement and its associated initiatives.

We pledge to work collectively in fostering a sustainable, inclusive, and resilient
workforce that can thrive in greening economies while acknowledging the diverse
capacities and contexts of our Member States.

ADOPTED through ad-referendum by the ASEAN Labour Ministers Meeting (ALMM)
on this Twenty Second Day of October in the year Two Thousand and Twenty-Five, in
a single original copy, in the English Language.




